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Diverse Industry and Population
What you said:

What we found:

• 74% of you agreed, a region that is less
racially and ethnically diverse holds back
economic growth.

• The Lakeshore Advantage Region is less
racially and ethnically diverse than the
state of Michigan. The exception is the city
of Holland, which has a sizable Latino
population.

• 19% of you ranked ethnic and racial
diversity as the top barrier to achieving
your economic goals.

• It is important to develop a portfolio of
industries that work together to offer
opportunity to a wide section of the
population.

Access to Broadband Internet
What you said:

What we found:

• 100% of you agreed high-speed internet
connections hold back your community’s
economic growth.

• There are large discrepancies between
broadband service offered within Allegan
and Ottawa counties.

• 77% of you agreed maximum internet
upload speeds impact where people
choose to live.

• Building out the service across the region
that is at least 25 mbs is likely to continue
to yield future positive gains for the
Lakeshore Advantage Region.

• 18% of you ranked residential and
business access to broadband as the top
barrier to achieving your economic goals.

Attractive Community for Emerging Workers
What you said:

What we found:

• 100% of you agreed that attracting
emerging workers to the region is an
important component of economic growth.

• The smaller increase in emerging workers
relative to post-prime-age workers
indicates there may be some future labor
force challenges.

• 49% of you ranked being an attractive
community for emerging workers with
college degrees as the top barrier to
achieving your economic goals.

• The Lakeshore Advantage region must
continue its focus on attracting and
growing high skill industries.
• The attraction of talent also hinges on the
amenities a region offers such as
affordable housing and quality of life.

Access to In-District Community College
What you said:

What we found:

• 89% of you agreed that lower than average
rates of Bachelor’s degree or higher
educational attainment holds back the
community’s economic growth.

• To participate in an economy reliant on
trained & educated workers, the skill level
of the population needs to increase.

• 100% of you agreed a local community
college would reduce barriers to earning a
four-year college degree.
• 15% of you ranked access to cost
competitive community college as the top
barrier to achieving your economic goals.

• It is important to increase access to career
and technical education, apprenticeships,
and certificates as well as associates
degrees that can be applied to an wide
range of industries and occupations.
• A highly skilled workforce makes regions
more competitive and attractive for firms
and increases the overall quality of life for
the community.

For additional questions
• Jim Robey, PhD
• Email: jrobey@upjohn.org
• Phone: 269-343-5541
• Contributors
• Kathleen Bolter, PhD, Regional Research Analyst
• Gerrit Anderson, Mapping and Data Visualization Specialist
• Emily Boyle, Project Coordinator / Copy Editor
Funding for study provided by Grand Rapids Community College Foundation, Muskegon
Community College, and the W.E. Upjohn Institute for Employment Research.

