HEALTHY ECONOMIC OUTLOOK
FOR A GROWING COMMUNITY
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International Sales
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Companies with Plans to
Expand Within the Next
Three Years

72%

57% of companies
indicate an increase in
internet access consumption

2015 Unemployment
rate in Ottawa County
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INCREASING SALES FUEL EXPANSION
2015

BRIDGING THE TALENT DIVIDE

DEMAND FOR TALENT

2015 Unemployment
rate in Michigan

5.4%
5.3%

“Nowhere is Michigan shining brighter than West
Michigan, where two counties, Kent and Ottawa,
account for one-fifth of all new jobs in the state,
despite comprising just one-tenth of the population.”

59% of employers
are increasing training
investment

– Bridge Magazine, June 2016

2015 Unemployment
rate in US

Over the last three years, 78

companies in our
region received more than $3 million in Skilled Trade
Training Funding grants.

73%

72%

“Our region is unique to any other in that
we work together through mentoring
and collaborating with businesses to
ensure each one of us succeeds. We
give back and invest what we can
for the betterment of everyone
involved.”
- Jim Vander Kolk

GROWING COMPANIES
USE MORE
76% of companies
are experiencing recruiting issues.
The highest demand occupation
categories are...

62% of companies
indicate an increase in
internet speed consumption

President and CEO, Royal Technologies

unskilled
labor

Ottawa County

fastest
growing
in Michigan

skilled production

50% of companies

87% of the US average
10%

Our region is in the top
in the nation for engineers per capita

Kent Quality Foods

JR Automation

$35

$5.6

140

37% labor

Ottawa County cost of living

GROWTH UNDERWAY

million

28% engineers
13%

INVESTING IN OUR FUTURE

$17

million

50

million

250

new jobs

new jobs

new jobs

Jamestown Twp

City of Holland

Holland Twp

Kraft Heinz Company

indicate an increase
in electric consumption

BARRIERS TO GROWTH
53%
72%

of companies report there are barriers to growing here
of those companies mentioned
lack of needed labor as the barrier

of companies said there
are reasons to not expand here

22% of companies

19% of companies

indicate an increase in
water consumption

indicate an increase in
sewer consumption

of those companies cited
labor needs as the reason

35%
33%

K – 12 high-demand career
education exploration program
Career mapping
New tools designed in
partnership with educators
and employers

Inventory of existing career
exploration programs

“Working with Lakeshore Advantage, we were able to better understand the gaps that exist between career prospects available locally
and what we are teaching our students about industry in our
region, and next steps we can take to bridge the gaps. Bringing
relevancy to our classroom that allows our students to be
employable has to be a key priority of educators.”
- Dave Tebo, Superintendent, Hamilton Community Schools

Magic of the Multiplier

About Lakeshore Advantage

Why Business Intelligence Matters

Four spin-off jobs are created locally
for every one manufacturing job.

Catalyzing resources to drive economic growth in West Michigan

Each year we survey our region's primary employers - those who
provide goods and services, export them outside of our region,
and return wealth back into our region - to gain an
understanding of trends and operational needs critical to our
economic base. In 2015, Lakeshore Advantage surveyed 118 area
businesses, and we have carefully analyzed the data to share in
this 2016 Business Intelligence Report.

* Boston Consulting

Manufacturing pays 29% higher wages than the
average job in Ottawa County.
Average Weekly Wage in Ottawa County
All Occupations

$806

Manufacturing

$1,037

Since 2003, Lakeshore Advantage has fostered sustainable
growth and success by establishing a collection of local, state and
federal resources that help local businesses grow and prosper. We
are a nonprofit organization leveraging the strengths of West
Michigan and creating quality career opportunities for people
who live and work in our region. Our services include:

Business
Growth

* Bureau of Labor Statistics

Primary Employers - Primary employers export goods
and services out of the region and bring wealth back into
the community. These employers form the very core of our
region’s economic vitality.

Innovation
Support

This year, we are enjoying a healthy overall economic climate.
Unemployment is low, and we have a high concentration of
engineering and manufacturing jobs that offer higher wages than
others in the region. But, even when the economy is healthy and
employers are growing, there are challenges we need to plan for
and navigate through as a business community.

Talent connections

It is the analysis of the data we collect that drives the Lakeshore
Advantage work plan, ensuring the time and energy we invest
supports the current and future needs of our primary employers.

Reaching beyond
West Michigan

Top 10 Manufacturing Employers in Ottawa County
Gentex
(City of Zeeland & Holland Twp)
Herman Miller
(City of Zeeland & Spring Lake Twp)
Shape Corp.
(City of Grand Haven)
Haworth, Inc.
(City of Holland)
Magna
(City of Holland & Holland Twp)
Yanfeng
(City of Holland)
Tyson Foods
(Olive Twp)
Johnson Controls
(City of Holland & Holland Twp)
Royal Technologies
(Hudsonville & Jamestown Twp)
Challenge Manufacturing
(City of Holland)

What economic development means to our region:
Automotive mirrors
Office furniture
Metal roll forming
Office furniture
Automotive mirrors
Automotive interiors
Food processing

Retaining competitive, growing employers in the area
who increase the wealth and success of their
employees to build strong communities.
Empowering our future workforce with the education
they need to be successful.
Supporting entrepreneurs and start-ups to bring
3
dreams to life and create new jobs.
Broadcasting the success of the lakeshore to the world
to attract top-tier talent and new organizations to our
community.

Automotive interiors
Injection molded plastics
Metal stampings

Bringing the public, private and nonprofit sectors
together to build a better future.

Business Intelligence Report

2016

“People have opportunity, and see that when you help
your neighborhood out, there’s a reward there for
everyone. Like-minded people attract each other.”
- Jeff Disher, Disher Design

